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JOB-SEEKING SELF-EFFICACY AMONG MILITARY SPOUSES

Relocation is a major challenge facing military families.

One of the effects of relocation is disruption of the non-
member’s civilian career. As a result on this recurring
disruption, military spouses need good job-seeking skills and
the confidence to use them.

Job-seeking self-efficacy (JSSE) is a measure of a person’s
confidence that that he/she can successfully seek and find a
job. JSSE has been relatively under-explored, particularly
the relationship between JSSE and work-family issues, such
as relocation due to a military transfer. Existing research
shows that higher self-efficacy is associated with increased
motivation, more persistence at a task, more resilience in
the face of failure, and higher self-esteem. In this study,
we examine the relationship between employment status,
family characteristics, child care conflict, and job search
training on the JSSE in a national sample of 3,013 spouses
of enlisted military personnel.

THE PREMISE OF OUR RESEARCH

The concept of JSSE is a broad topic, and many facets
of JSSE have historically gone unexamined. This study
is unique because it looks at what factors contribute to or
affect a person’s JSSE, while most existing research pays
little attention to how JSSE is shaped or developed.

We proposed three hypotheses for this project.
We expected the following:

1. Spouse’s current employment situations would be
related to their JSSE.

2. Factors such as the spouse’s education level, the
number of children in the family, the family financial
situation, and the spouse’s perceived levels of child
care conflict would be associated with spousal JSSE.

3. The availability and use of job search training would
be linked to the JSSE of military spouses.

The goal of our study was to learn more about what factors
aid or hinder JSSE. We also wanted to learn more about
what types of employment assistance programs seem most
effective in improving the JSSE of military spouses with
civilian careers.

TRENDS SURFACED DURING OUR RESEARCH

Simply being employed is not sufficient for spouses of enlisted
members. Both unemployment and underemployment have
a negative relationship with spousal JSSE. Spouses recognize
when they are underemployed, and when they are, they feel
less confident that they can seek and find a new job. This
demonstrates the implications of accepting a job simply for
the sake of having a job.

Surprisingly, no direct relationship existed between children
in the home and spousal JSSE. The study evaluated two age
categories of children in the home — those younger than 5
and those between the ages of 6 and 18. According to these
findings, spousal JSSE is not directly related to the presence
of more young children, nor was it related to the presence
of children 6-18 years old in the home. However, there may
be an indirect relationship between young children in the
home and spousal JSSE; if a child care conflict does exist,
having more young children may intensify this effect.

A positive relationship exists between annual income and
spousal JSSE. Reported annual income was positively
associated with JSSE, and our research demonstrated that
spouses who reported higher levels of annual income also
displayed higher levels of JSSE. Similarly, military spouses
who viewed their financial condition more positively also

reported higher levels of JSSE.

As predicted, a person’s level of education was positively
related to his or her level of JSSE. Results indicate that
military spouses with higher levels of education exhibited
higher levels of JSSE.

Our analysis revealed that there is a significant negative
relationship between child care conflict and JSSE. People
who reported more difficulty in finding acceptable childcare
and greater conflicts between work and parental or family
responsibilities in general also reported lower levels of JSSE.

As demonstrated by the data in Table 1, many of the services
provided by the military to help spouses search for jobs are
positively related to JSSE. According to our results military
spouses could improve their JSSE through job skill training.
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MEAN SELF-EFFICACY

Results indicated that for 9 of the 12 employment

. . . .- EMPLOYMENT SERVICES SERVICE NOT USED  SERVICE USED  T-VALUE
assistance services commonly available to military
spouses, those who used the services displayed Orientation on job-searching gl)) 3.84 2.04*
higher levels of JSSE than those who did not skills/services
use the services. Programs aimed directly at job One-on-one assistance with 373 3.90 3,07 **
searching skills and opportunities appear most job search
positively related, while support groups and
discussions about type of work one might pursue Help deciding what kind of work 3.78 3.75 0.43
seemed to be less closely related. to do

How to write a resume 3.73 3.88 2.88**

IM PI-IGATIUNS (]F TH IS STU DY How to interview for a job 3.75 3.90 2.27*

The purpose of this study was to examine factors

related to the JSSE of military spouses. We Job search suppor group 377 383 051
examined the relationship between the spouse’s Referrals to “temp” agencies 3.74 3.89 2.18*
employment status, family characteristics, child Advice on how to dress for 3.77 3.84 1.16
care conflict and spousal JSSE, as well as whether job interviews

the use of employment assistance programs could - -

improve spousal JSSE even if other issues had a Announcements of job openings S50 D fAi
negative relationship. Job fairs 3.74 3.87 2.11*
An encouraging finding is that in the face of so Help in completing job applications 3.75 3.89 2.19*
many negative associations with JSSE, the use of Use of word processing equipment 3.69 3.94 4.28**
employment assistance programs was associated for preparing job search materials

with higher levels of JSSE despite the presence of

. *p<.05/%*<.01
other negative factors. It appears that programs p<05/7<

i iversity of th le, th lts h level
aimed directly at job searching skills and opportunities are size and diversity of the sample, these results have a leve

most strongly associated with JSSE. While still beneficial,
services such as support groups and discussions about type
of work one might pursue seemed to be less closely related. Furthermore, the findings of this study indicate that there

are numerous factors that are associated with a person’s JSSE

of generalizability that previous studies in this literature
stream may lack.

One limitation of this study was the single data source. . . .
. Y ne and future research is needed to consider each of the variables
Common method variance could have inflated the . . . . .
. . . . in this study in more detail. For example, work is needed to
relations among variables. While we cannot rule this . .
.. . . further explore the relationship between underemployment
out, this issue is lessened because many of our items are .
.. . . and JSSE, as well as how employment assistance programs
not opinion or attitude based; they are more objective in o . . .
. . may be modified to account for this relationship.
nature thus reducing the impact of the self-report data.

Another limitation of this study was that effect sizes were Additionally, future research should more closely examine
not exceptionally large. However, they do demonstrate the role that various family characteristics play, not only on
systematic relationships between JSSE and the employment JSSE, but also other job-search behaviors such as the use of
and family issues studied here. employment assistance programs, and intensity of job search.

Finally, longitudinal work examining spouses’ JSSE
FUTURE DIRECTIONS Y long gsp

across time and over one or more relocations or job changes

This study provides a number of contributions and is also necessary.

suggestions for future research. First, because of the large

FOR MORE INFORMATION

The Military Family Research Institute is an interdisciplinary research program housed at Purdue University and funded by
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C0-DIRECTORS SENIOR RESEARCH SCIENTIST SENIOR RESEARCH ASSOCIATES RESEARCH ASSISTANTS

Shelley MacDermid | Steve Green Daniel Beal Eduardo Barros ~ Abigail Christiansen ~ Kathy Kurek

Howard Weiss Rona Schwarz Andrew Behnke  Anthony Faber John Trougakos
Rebecca Bull Alia Jackson-Mehta  Eric Welch

The Military Family Research Institute m 14 N. Second St., Ste. 300 m Lafayette, IN 47901 m Ph. (765) 423-2266 m Fax: (765) 423-4114 purt 1


www.mfri.purdue.edu


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


